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The Drug-Free Schools and Communities Act

On December 12, 1989, President Bush signed the Drug-Free Schools and Communities Act Amendments of 1989
(Amendments) Public Law 101-226. Section 22 of the Amendments amends provisions for the Drug-Free Schools
and Communities Act of 1986 and the Higher Education Act of 1965 to require that, as a condition of receiving
funds or any other form of financial assistance under any federal program after Oct. 1, 1990, a university or college
must submit certification that it has adopted and implemented a drug prevention program.

Southeast Community College: Alcohol and Other Drug Prevention Commitment
Southeast Community College is committed to maintaining a drug-free institution to create a safe and healthy
learning and work environment and to assist its students and employees who may have problems with drugs or
alcohol. In compliance with the Drug Free Schools and Campuses Act, SCC provides and distributes to its college
community, at minimum, an annual distribution in writing to each employee and student the following
information:

1. Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or distribution of
illicit drugs and alcohol by employees and students on its property or as part of its activities

2. Adescription of applicable legal sanctions under local, State, or Federal law for the unlawful possession or
distribution of illicit drugs and alcohol

3. Adescription of health risks associated with the use of illicit drugs and the abuse of alcohol

4. A description of available drug or alcohol counseling, treatment, or rehabilitation or re-entry programs

5. Possible disciplinary sanctions that Southeast Community College will impose on employees and students
if standards of conduct are violated

A biennial review by Southeast Community College of its alcohol and other drug prevention comprehensive
program to:

1. Determine its effectiveness and implement changes to its comprehensive alcohol and other drug
prevention program and policies as needed, and
2. Ensure that its disciplinary sanctions are consistently enforced.

Brett Bright

Vice President of Student Success

3|Page



Compliance with the DFSCA

Meeting the expectations with the Drug-Free Schools and Communities Act (DFSCA) requires creating a program
where colleges and universities must:

1. Annually distribute to each student and employee the following items. SCC disseminates these items in
the Safety, Security and Crime/Fire Statistics report also known as the annual Clery Act report and the
Southeast Community College Catalog:

a. Standards of conduct that directly prohibit the unlawful possession, use, or distribution of illicit
drugs and alcohol by students and employees both on school premises or as part of any of its
activities;

b. A description of the applicable legal sanctions under local, State, or Federal law for the unlawful
possession or distribution of illicit drugs and alcohol;

c. Adescription of the health risks associated with the use of illicit drugs and the abuse of alcohol;
A description of any drug or alcohol counseling, treatment, or rehabilitation or re-entry programs
that are available to employees or students; and

e. Aclear statement the institution will impose sanctions on students and employees (consistent
with local, State, and Federal law) who violate the standards of conduct. The statement will
include a description of the sanctions, up to and including expulsion or termination of
employment and referral for prosecution,

2. Conduct a biennial review to:

a. Determine the effectiveness of its alcohol and other drug (AOD) programs; and

b. Ensure sanctions are consistently enforced.

c. Maintain its Biennial review report on file so that the College can submit it to the U.S.
Department of Education upon request.

SCC Annual Safety, Security and Crime/Fire Statistics

As part of a multi-campus system that includes Learning Centers throughout a 15-county service area, safety and
security is the responsibility of everyone at all times. Everyone on an SCC Campus or Learning Center is subject to
the laws established by governmental agencies and rules established by the College.

SCC has several employees who serve as safety and security personnel and are responsible for overseeing and
providing safety and security services for SCC. Lead administrative responsibility has been assigned to the Assistant
Campus Directors (or designee) at each location for the following:

e enforcing institutional rules of conduct related to safety and security, and
o referring potential or alleged violations of law to government authorities.

The SCC Campus Safety and Security office prepares a log of reported crimes by date that details the date, time,
location and disposition of reported incidents.

The Jeanne Clery Disclosure of Campus Security and Campus Crime Statistics Act, (20 U.S.C., §1092) and the Higher
Education Opportunity Act (HEOA) (20 U.S.C. §1011i), require institutions of higher education to publish an annual
report by October 1 containing three years of campus crime statistics.

The Office of Access, Equity and Diversity prepares this annual report for SCC. The report provides prospective
students and/or their parents or guardians, current students, and employees information regarding College
policies, crime and fire statistics, safety tips, and emergency phone numbers. The report also provides an overview
of some of the programs offered by the college that are meant to inform students, employees and applicants of
the nature and number of crimes that occur on any SCC campus, Learning Centers, non-campus, and reasonably
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contiguous public property. A paper copy may be obtained from the Assistant Campus Director/Dean of Students
at any of SCC’'s campuses.

The full text of this report is posted to the SCC website at Student Life/Safe Campuses. All SCC employees, enrolled
students, prospective students and prospective employees are notified the report is available; the report URL is
also included in the notice.

Report Objectives
The objectives of the review as identified by the U.S. Department of Education include:
e determining the effectiveness of and to implement any needed changes to alcohol and other drug
programs, and
e ensuring that the disciplinary sanctions for violating standards of conduct are enforced consistently.

Biennial Review Process

Southeast Community College continues to implement and refine comprehensive, targeted, and evidence-based
alcohol and other drug prevention programing for its campus communities.

The intention of this document is to meet the regulatory requirements of conducting a biennial review and also
summarize the programs and activities related to alcohol and drug programing at Southeast Community College
during the 2020-2022 Academic years. The Dean of Students with College oversight of Student Accountability
under the direction of the Vice President of Student Success are the administrators responsible for ensuring
completion of a biennial review of alcohol and drug programming at SCC.

The College utilizes existing campus committees such as the Dean of Students from each campus, residential life
managers, student life coordinators, Director of Counseling Assistance Program for Students (CAPS), campus
prevention planning teams, assessment teams, Response and Evaluation team (CARE) and Safety and Security to
assist in enforcement of the DFCSA. Involvement of campus committees and employees beyond the responsible
administrators ensure representatives with direct connection to and knowledge of AOD aid in appropriate
educational program improvements and enforcement.

Participants who received training, developed by the Dean of Students, on the requirements of the DFSCA were
staff members involved in the development and implementation of Alcohol and Drug Awareness programming.
Those individuals assigned sanctions when violations were found and ensured the safety and security of the
campus community by submitting information about the educational programs and activities held, and the number
of students in attendance. Additionally, during the applicable time period, the Assistant Campus Director/Dean of
Students reviewed TIPS reports and Maxient reports classified as either alcohol or drug violations.

Specific program objectives were met through a variety of strategies including ongoing process and outcome
research and program evaluation, monthly meetings of prevention programming staff, and the enhancement of
alcohol and other drug education curriculum through the infusion of social norms data into prevention and
intervention strategies.

The following information was examined for the biennial review:

e  Prevention initiatives that were offered during the review period

e Resources available to students and employees regarding drug and alcohol abuse

e  Southeast Community College Student Code of Conduct

e Student Housing Handbook policies related to drug and alcohol use on campus and the sanctions imposed
for failure to comply
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e Policies related to drug and alcohol use by college employees and the sanctions imposed for failure to
comply
e Incident reports related to any possible infractions of the drug and alcohol policy presented to students

Biennial reports can be obtained from the Campus Dean of Students and the Vice President of Student Success by
submitting a written request to either office.

Alcohol and Other Drug Program Mission & Goals

The mission of Student Success and Conduct is to provide students with clear expectations of conduct; consistent
processes when expectations are not met; and interventions and programming that promotes the development of
moral and social growth as well as ethical decision-making skills.

The student conduct process at SCC is intended to provide clear guidance to students who violate conduct
expectations, to protect the interests of the SCC college community and to provide opportunities for growth and
development. Sanctions are intended to challenge students' moral and ethical decision-making and to help them
bring their behavior into accord with our community expectations. When a student is unable to conform their
behavior to community expectations, the student conduct process may determine that the student should no
longer share in the privilege of participating in this community.

Southeast Community College implemented a revision of the Student Code of Conduct in fall of 2017. Guided by
best practices identified by the Higher Learning Commission (HLC), the Council for the Advancement of Standards
in Higher Education (CAS) and the Association for Student Conduct Administration (ASCA); SCC developed a
Student Code of Conduct grounded in a Restorative Justice Model that engages mission and student learning
outcomes. Campuses were notified of the advancement of student care through conduct trainings offered at staff
in-services, distribution via electronic mail, and teleconferencing. In addition, information was included in New
Student Orientation presentation available online and in-person.

An overview of the rationale for changes included:

e The impact of trauma/chronic stress on brain development, behavior and decision making
e The role of mental health in the college student population
e How the restorative justice process looks in the higher educational setting

Restorative justice application and the revision of conduct expectations allow a shift in rationale and sanctioning
responsibility to the student as a collaborative effort. Sanctions of an educational, intervening, developmental,
restorative, supportive, and sustaining nature are used to ensure students learn the most from their actions and
are best equipped to make better decisions in the future. Student development research inclusive of restorative
justice models support the engagement of students in environmental strategies to reduce harm due to alcohol and
drug consumption.

According to Substance Abuse and Mental Health Services Administration (SAMHSA) substance abuse and drug
dependency are issues of staggering proportions impacting college students. Dependency is the leading causes of
preventable illness, disability, and death in the United States. Alcohol/chemical dependency is a disease impacting
individuals, family systems, workplaces, and communities. Chemical abuse not only includes alcohol and illegal
drugs, but also prescription drugs such pain killers, sleeping pills, and prescription drugs. In addition, alcohol and
drug abuse is associated with impairment of academic functioning. Students often find it difficult to maintain their
academic focus and meet their responsibilities. Alcohol is frequently related to poor academic achievement, low
GPA, or the decision to leave school without a degree.

To this end, Southeast Community College strives to develop and implement alcohol and other drug programming
that promotes a safe, healthy, and learning-conducive environment; is evidence-based; that engages students and
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evaluates outcomes. As a result of the code of conduct revision, in the 2019-20 term the College, specific to
Alcohol and Other Drug Programming, aimed to partner with the College’s Institutional Research department to
develop and conduct climate surveys annually to evaluate student attitudes and behavior about alcohol and drugs
and perceptions of and suggestions about SCC alcohol and drug programming. In addition, the implementation of a
sanction guide for students is a goal for the future academic year to evaluate the effectiveness of alcohol and
other drug programing related to student violations.

SCC Employee Policies Addressing DFSCA

Southeast Community College has established all of the College’s campuses and remote locations as a drug-free
workplace. The drug-free workplace for this purpose includes all College--owned or rented grounds, College-
utilized vehicles, and places in which College activities are held. The College recognizes that the use, possession, or
being under the influence of illicit drugs or alcohol constitutes a hazard to the positive development of students
and employees and a substantial interference with College purposes. The College prohibits the unlawful
possession, use, manufacture, purchase, or distribution of alcohol or drugs, or any attempt thereof, by students or
by employees on its property or as part of its activities. The College’s full drug, alcohol and controlled substance
policy is articulated in sections E-9 of the College Policy and Procedures.

Students, employees or visitors who violate federal or state laws concerning the possession, use or sale of drugs or
alcohol are subject to criminal prosecution. The College refers violations of proscribed conduct to appropriate
authorities for potential prosecution.

Standards of Conduct

College policy absolutely prohibits employees and students of the College from unlawfully manufacturing,
distributing, dispensing, possessing, using, or being under the influence of a controlled substance, including illegal
drugs and alcohol, on College premises, at any College sponsored or sanctioned activities, or while conducting
College business off College premises. Compliance with these standards of conduct is mandatory for employees
and students of Southeast Community College.

Drug and Alcohol Testing

The College will require drug and alcohol tests in circumstances where reasonable cause exists.

In accordance with all local, state and federal regulations, all students admitted to the health sciences program
requiring a clinical rotation with a contracted healthcare facility will be required to submit to an initial drug and
alcohol test prior to the first clinical rotation. For specific procedures related to this drug testing please refer to the
SCC College Catalog, Enroliment.

In accordance with all National Junior College Athletic Association (NJCAA) and the National Collegiate Athletic
Association (NCAA) Drug Testing Policy, all student-athletes must consent to random drug testing for drugs/alcohol
before participating in any athletic competition or event. All student athletes must complete and sign the consent
form prior to the first athletic event and will be subject to testing throughout the course of the subsequent time
period where athletic events of the school year are ongoing. For procedures related to drug testing of SCC student-
athletes please refer to the Student Code of Conduct procedure as well as the SCC Student-Athlete Drug Testing

Procedures.

Sanctions for Violations of Policy

Violation of this policy will result in disciplinary action (consistent with local, state, and federal law), up to and
including termination of employment or expulsion, and referral for prosecution, and thus may have legal
consequences. Referral to counseling, treatment and rehabilitation may also be an appropriate sanction.
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For employees, the disciplinary sanctions for alcohol and drug violations are found in section E-9 of the College
Policy and Procedures. Other actions that may be taken are outlined at https://www.southeast.edu/current-
students/drug-alcohol-and-controlled-substance-policy.php.

Reporting of Convictions

Employees must, as a condition of employment, abide by the terms of this policy and report any conviction under
a criminal drug statute for violations occurring on or off College premises while conducting College business. A
report of the conviction must be made to the Vice President for Human Resources within five (5) days after the
conviction. This requirement is mandated by the Drug-Free Workplace Act of 1988.

Administrative Responsibilities
In furtherance of this policy, the College will:

e Develop and distribute regulations outlining the College drug and alcohol testing procedures.

e Develop and distribute to employees and students educational materials containing information on the
College's drug-free environment policy; a description of applicable legal sanctions under state law; a
description of any drug or alcohol counseling, treatment, or rehabilitation or re-entry programs available
in the area; and a clear statement that the College will impose disciplinary sanctions, and a description of
those sanctions, for violation of the standards of conduct set out in the policy.

e Provide for a biennial review of this awareness program to determine its effectiveness, implement any
necessary changes, and to ensure that disciplinary sanctions are being enforced consistently.

e When required, pursuant to provisions of the Drug-Free Workplace Act, the College will notify appropriate
federal agencies of reported conviction of a covered employee for violating a criminal drug statute.

e  When required, pursuant to provisions of the Drug-Free Workplace Act, the College will, within 30
calendar days of being notified of a conviction of a covered employee for violating a criminal drug statute,
take appropriate personnel action against the convicted employee, including disciplinary action and/or
referral for appropriate treatment, counseling, and rehabilitation.

e Make every reasonable, good faith effort to maintain a drug-free workplace by complying with the
requirements of local, state, and federal law.

e Retain for three years after the fiscal year in which the records were created, the following documents: a
copy of each item required as a component of the drug prevention program; the results of biennial
reviews; and any other records related to compliance with certification pursuant to the Drug-Free Schools
and Communities Act.

SCC Student Policies Addressing DFSCA

In compliance with this mandate and in order to fulfill its obligations under the Drug Free Workplace Act of 1988,
41 U.S.C. § 701 and the Drug Free Schools and Communities Act of 1989, 20 U.S.C. § 1145g, as outlined annually in
the Catalog and as adopted by the Board of Governors (SCC College Policy/Procedure E-9), the College absolutely
prohibits employees and students of the College from unlawfully manufacturing, distributing, dispensing,
possessing, using, or being under the influence of a controlled substance, including illegal drugs and alcohol, on
College premises, in College-owned property, at any College sponsored or sanctioned activities (both on and off-
campus) where alcohol is not permitted/is prohibited, and in all places where its employees and students work and
learn. This campus prohibition includes campus student housing and applies to any person on College grounds,
whether they are a member of the College community or not.
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Criminal Background Checks & Drug Testing for Students

All students entering the program or course areas listed below are required to have a Criminal Background Check
(CBC) including, but not limited to, the Adult and Child Abuse and Sex Offender Registries. The CBC will be
completed before enrollment in courses in which the clinical, laboratory, or classroom experience requires the
CBC. A conviction or arrest will not automatically disqualify an applicant from admission to a program or keep
them from clinical experience.

Considerations related to admission to a program include but are not limited to:

1. The date, nature and number of arrests and convictions;
The relationship which the arrest or conviction bears to the duties and responsibilities of the affected
student in a clinical setting;

3. Successful efforts toward rehabilitation;

4. Rules and regulations of the clinical program;

5. Other criteria which are determined by College administrators to be relevant.

Students who are not continuously enrolled will be required to submit to an additional CBC at their expense. The
CBC will be completed only once, if no more than one-year elapses between the original CBC and the student’s
clinical, laboratory or classroom experience requiring the CBC.

After the initial CBC, students will annually complete a self-disclosure statement. The student will be responsible
for paying the cost of the CBC fee which is non-refundable. Decisions allowing continuance in a program in no way
can be construed as a guarantee of licensure or certification upon graduation. Licensing boards make independent
decisions about eligibility requirements and granting of licensure.

e  Criminal Justice

e Dental Assisting

e Early Childhood Education

e Healthcare Services

e Health — Continuing Education
e Human Services

e Long-term Care Administration
e  Medical Assisting

e  Medical Laboratory Technology
e Nursing (Practical Nursing, Associate Degree Nursing and Nursing Assistant Continuing Education classes)
e Paramedic and EMT

e  Pharmacy Technician

e Physical Therapist Assistant

e  Polysomnographic Technology
e Radiology Technology

e  Respiratory Care

e  Surgical First Assist

e  Surgical Technology

Additional programs may require specific criminal background checks and drug testing based on specific
requirements for that profession as provided in the SCC College Catalog.

Student Code of Conduct: Standards of Conduct
The Student Code of Conduct and the student conduct process applies to the conduct of individual students at all
college-owned or controlled property and all College-affiliated student organizations, events and activities on or
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off campus. The SCC Student Code of Conduct applies to any individual enrolled in any credit or non-credit course
and thereafter as long as the student has a continuing educational interest in the College. The standards of
conduct apply to guests of SCC students whose hosts may be held accountable for the misconduct of their guests.
The Code may also be applied to resident non-students, campers and high school bridge/extension/partner/dual-
credit and continuing education programs by contractual agreements. Visitors to and guests of the College may
seek resolution of violations of the Student Code of Conduct committed against them by members of College
community by submitting a Complaints & Concern Report or reporting directly to a College Administrator.

The Student Code of Conduct adheres to the DFSCA, per Article 5 — Personal and Academic Responsibilities. As
stated, students should act in a manner that fulfills their personal and academic responsibilities. Violations include:

e Drugs, Alcohol and Controlled Substances. Prohibits employees and students of the College from
unlawfully manufacturing, distributing, dispensing, possessing, using, or being under the influence of
a controlled substance, including illegal drugs and alcohol, on College premises, in College-owned or
controlled property, at any College sponsored or sanctioned activities (both on and off-campus)
where alcohol is not permitted/is prohibited, and in all places where its employees and students work
and learn. This campus prohibition includes campus student housing and applies to any person on
College grounds, whether they are a member of the College community or not (See Drug, Alcohol and
Controlled Substance Policy for further information).

e Other Policies: Violating other published College policies or rules, including all Residence Hall and
program policies.

SCC Student Housing Policies Addressing DFSCA

Reasonable Suspicion of Policy Violations

If there is reasonable suspicion of a Residence Life or college policy violation, including but not limited to the use of
illegal substances and/or alcohol, then the Residence Life Staff, Campus Administration and/or Safety and Security
Staff may enter a room without prior notification to conduct a search of a room and/or a resident’s vehicle if it is
parked on campus. Additionally, to ensure adequate upkeep of the apartments/rooms, the Residence Life Staff
will conduct a walk-through inspection of each apartment/room regularly. Notice will be given of at least 24 hours
for scheduled room checks and maintenance assessments

e If any policy violations are discovered by Southeast Community College Staff in the course of a room entry
for any of the above stated reasons, appropriate action including disciplinary action and sanctions will be
taken by the Residence Life Staff, Campus Administration, Safety and Security Staff and/or Law
Enforcement.

e Before an entry and/or search of a room is made by Southeast Community College staff, the college staff
will knock on the door and announce that they are entering. In an emergency, this may not be possible,
but efforts will be made to make the students aware of the situation.

e SCCreserves the right to search all SCC property including cupboards, dressers, desks, beds, drawers,
refrigerators, microwaves, appliances, closets, trash cans, etc. during a reasonable suspicion search.

Alcohol

While alcohol itself is not an illegal substance for individuals 21 and older, in accordance of the federal Drug Free
Schools and Community Act, possession of alcohol, consumption of alcohol, and/or being under the influence of
alcohol while on campus by any person and/or being in a room where alcohol or alcohol containers are present,
regardless of age, and/or displaying empty alcoholic beverage containers, are all violations of Southeast
Community College Student Code of Conduct.
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Situations including but not limited to the following, are violations of Southeast Community College Student Code
of Conduct, provide reasonable suspicion to search a resident’s room/belongings for further alcohol, and will result
in an Alcohol Violation:

e Resident is in possession of alcohol (alcohol found in resident’s room, refrigerator, desk, closet, vehicle,
etc.)

e Resident is under the influence of alcohol on campus (stumbling, yelling, vomiting, passed out in
commons areas, slurring speech, smells of alcohol, etc.)

e Resident is in room where alcohol/and or alcohol containers are present

e Residentis in possession of empty alcoholic beverage containers (liquor bottles, beer cans, etc.)

e Resident is in possession of other containers with alcohol residue inside (drinking glass, bottle of pop,
flask, shot glasses, etc.)

e Resident is in possession of drink mixes intended to make alcoholic beverages (daiquiri mixes, long island
ice tea mixes, etc.)

e Resident is in possession of non-alcoholic beer, wine, or spirits.

If alcohol or alcoholic containers are present in a room, all of the residents and SCC students present in the room
are responsible for the policy violation, including fines, sanctions and housing probation. Law enforcement will be
contacted when (1) alcohol is actively being consumed in a room occupied by or in the presence of minors, and (2)
alcohol is found during a room search and is found to be in the possession of a minor. Local law enforcement may
arrange for transportation to a detoxification facility for students who are under the influence.

As College employees, the Residence Life Staff are responsible for addressing all violations. Alcohol will be
disposed of by Residence Life and/or Safety and Security Staff following contact with law enforcement. Incidents
will be documented, and the student(s) will be subject to the appropriate sanctions. Should Residence Life and/or
Safety and Security Staff be concerned that a student or residents are at risk medically due to excessive ingestion
of alcohol, emergency services will be contacted (911). These procedures also apply to guests of residents.

Students who violate Southeast Community College Student Code of Conduct regarding alcohol and drug use must
complete both an online screening and educational curriculum and discuss it with the Dean of Students, the
Residence Life Manager, or the Assistant Residence Life Manager on their home campus as well as a housing fine
applied to student’s account. This is considered a sanction and must be completed as a condition of disciplinary
probation.

Applicable Alcohol Sanctions

All students who violate Southeast Community College Conduct Expectations, regarding alcohol and drug use must
complete either the College Behavior Profile or 3rd Millennium curriculum, and discuss findings with a designated
administrative person on their home campus. This is considered a sanction and must be completed as a condition
of disciplinary probation. The designated administrative person will be the Dean of Students (or designee) or the
Residential Services Manager or the Assistant Residential Services Manager.

Controlled Substances

A controlled substance is defined as prescription medication that is not prescribed to the person in possession,
illegal drugs, or any other type of material, compound, or substance that is considered to be restricted or
controlled by local, state, and federal laws and statutes. This includes paraphernalia.

Residents are not permitted to possess controlled substances without a prescription on any part of campus,
including inside residence halls or resident’s vehicles. Possession or use of illegal drugs while on campus and/or
being in a room where illegal drugs are present or in use is a violation of the Southeast Community College Student
Code of Conduct, local, state, and federal law. Residents viewed to be under the influence will be subject to
disciplinary action, fines, sanctions, probation, and/or eviction.
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Local law enforcement will be contacted if a resident or residents are suspected to be in possession of or under the
influence of a controlled substance. Law enforcement may arrange for transportation to a detoxification facility.
Should Residence Life staff be concerned that a resident or residents are at risk medically due to excessive
ingestion of a controlled substance, emergency services will be contacted (911). These procedures also apply to
guests of residents.

Applicable Controlled Substance Sanctions

Students who violate Southeast Community College Conduct Expectations guidelines regarding use of controlled
substances may be required to complete community service, an online screening, an education program, and will
be issued a fine. Students may also be required to undergo an assessment with the SCC CAPS counselor. This is
considered a sanction and must be completed as a condition of disciplinary probation. The designated
administrative person will be the Dean/Associate Dea